
The U.S. Army Corps of Engineers (USACE) Chicago District will be actively recruiting for 
positions with the U.S. Army Corps of Engineers  
 
Public Announcement 
 
Job Title: Student Trainee (Engineering) and Recent Graduate  
(Interdisciplinary Job Series: 0801/0810/0819/0830)  
 
Location: Department of Army, Corps of Engineers, Chicago District 

Open and Closing Date: Friday 2/4/2022 thru 2/28/2022 

Salary:  Post- Secondary: $31,971- $52,198  
Recent Graduate: $40,407-$75,357 
 

Pay Scale & Grade: GS-3/4/5/7/9 Full Performance is a GS-11 

Locations: Chicago, Illinois 

Travel Required: Yes, you may be required to travel up to 10 percent of the time 

Appointment Type: Term 13 Months 

Work Schedule: Multiple Schedules 

Service: Competitive 

Job Family (Series) 899-Engineering and Architecture Student Trainee 

Supervisory Status: No 

Security Clearance: Not Required 

Drug Test: No 

Position Sensitivity and Risk: None 

 

About this position: Looking for a great place to work? U.S. Army Corps of Engineers, 
Chicago District will be filling multiple positions under the Direct Hire Authority for Post-
Secondary Students and Recent Graduates. The U.S. Army Corps of Engineers is one of the 
best! In 2016, USACE ranked number two of government large-agency subcomponents! As 
rated by their employees, USACE supervisors strongly support employee development and 
opportunities to demonstrate leadership skills, while also maintaining an optimal work/life 
balance. The Corps offers a team-inspiring and collaborative work environment; providing 
challenging and rewarding careers across a variety of disciplines. 
Civilian employees serve a vital role in supporting the Army mission. They provide the skills that 
are not readily available in the military, but crucial to support military operations. The Army 
integrates the talents and skills of its military and civilian members to form a Total Army. 

Application package: You must submit your resume’ and transcripts to the selecting 
official during the open period of this notice to be considered for a position.  Your 
application can be emailed to Eric.T.Daniels@usace.army.mil. 



Duties: For Post- Secondary Students 

• Assignments at this level are designed to orient, train, and increase the incumbent's 
knowledge in the engineering sciences, to problems concerned with testing a wide 
variety of systems and equipment. 

• Performs a variety of assignments selected to broaden skills and provide practical 
experience to prepare for progressively more complex assignments. 

• Full performance duties typically involve creating, exploring, evaluating, designing, and 
sharing solutions and the validity of their predicted performance to resolve problems, 
conditions, and issues. 
 
For Recent Graduate Students 

• Prepare general designs, analyses, layouts, and computations for developing features of 
a wide variety of civil engineering projects. 

• Perform field reconnaissance and investigation of the sites to determine the problem 
areas and the recommended solutions and preparation of text of design features for 
incorporation into planning documents, contract drawings, design memoranda, etc. 

• Reviews and checks submittals to include reports, contract drawing specifications, and 
other documents to insure conformance with A/E contract. 

• Reviews and checks contract drawings, quantity estimates, and technical provisions of 
the specifications for conformance with good engineering practice design requirements 
and general guidance and instructions. 
 

Eligibility: To be eligible for consideration you must meet the definition of post-secondary 
student as defined below: 
 
Post-Secondary Student: a person who, (1) is currently enrolled in, and in good academic 
standing at, a full-time program at an institution of higher education; and (2) is making 
satisfactory progress towards receipt of a baccalaureate or graduate degree; and (3) has 
completed at least one year of the program. 
 
In order to qualify, you must meet the Education requirements described below. Experience 
refers to paid and unpaid experience, including volunteer work done through National Service 
programs (e.g., Peace Corps, AmeriCorps) and other organizations (e.g., professional; 
philanthropic; religious; spiritual; community; student; social). 
 
This position is designed to prepare a student trainee for employment after graduation as a 
Civil, Electrical, Environmental, or Mechanical Engineer. Students will be assigned tasks 
designed to increase familiarity with the target occupation in a real-world work environment. 
This opportunity follows a standard promotional path: 

1. Selection will be made at the GS-3 levels. These grade levels are what typical college 
students in their second, year may qualify. 

2. Within 120 days after completion of program requirements, you may be eligible for 
conversion to a permanent appointment in the target occupation. Entry level for these 
positions are typically at the GS-7 level. The actual grade level at the time of conversion 
depends on academic achievement and other factors. 



3. The full performance level of this position is GS-11. 
4. Progression from the entry-level to the full performance level for this occupation will 

depend on successful completion of all requirements for promotion. 

To qualify as a GS-03, students must have completed one full academic year of post-high 
school study. 

To qualify as a GS-04, Students must have completed two full academic year of post-high 
school study. 

Eligibility- To be eligible for consideration you must meet the definition of Recent Graduate as 
defined below: 

Recent Graduate: a person who was awarded a degree by an institution of higher education not 
more than two years before the date of the appointment of the applicant. Exception: For a 
person who has completed a period of obligated service in a uniformed service of more than 
four years, the degree may be awarded by an institution of higher education not more than four 
years before the date of the appointment of the applicant. 
 
In order to qualify, you must meet the education and experience requirements described below. 
Experience refers to paid and unpaid experience, including volunteer work done through 
National Service programs (e.g., Peace Corps, AmeriCorps) and other organizations (e.g., 
professional; philanthropic; religious; spiritual; community; student; social). 
 
You will receive credit for all qualifying experience, including volunteer experience. Your resume 
must clearly describe your relevant education and experience. 
 
Basic Education Requirement Engineer: https://www.opm.gov/policy-data-
oversight/classification-qualifications/general-schedule-qualification-standards/0800/files/all-
professional-engineering-positions-0800.pdf 
 
In addition to meeting the basic requirement above, to qualify for this position you must also 
meet the qualification requirements listed below: 
 
For GS-07: Specialized Experience: One year of specialized experience which includes 
performing engineering work such as searching technical reports to obtain information relating 
to projects; and applying basic formulas to routine calculations. This definition of specialized 
experience is typical of work performed at the second lower grade/level position in the federal 
service (GS-05). 
 
OR 
 
Education: One full year of graduate level education in a field which demonstrates the 
knowledge, skills, and abilities necessary to do the work of the position, such as: civil, structural, 
materials engineering. 
 
OR 
 

https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0800/files/all-professional-engineering-positions-0800.pdf
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0800/files/all-professional-engineering-positions-0800.pdf
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/0800/files/all-professional-engineering-positions-0800.pdf


Superior Academic Achievement. In order to be creditable under this provision, Superior 
Academic Achievement must have been gained in a curriculum that is qualifying for the position 
to be filled, such as that identified in Education above. Superior Academic Achievement is 
based on: 
(1) Class Standing - Applicants must be in the upper third of the graduating class in the college, 
university, or major subdivision, such as the College of Liberal Arts or the School of Business 
Administration, based on completed courses; OR 
(2) Grade-Point Average (G.P.A.) - Applicants must have a grade-point average of either (a) 3.0 
or higher out of a possible 4.0 ("B" or better) as recorded on your official transcript, or as 
computed based on 4 years of education, or as computed based on courses completed during 
the final 2 years of the curriculum; or (b) 3.5 or higher out of a possible 4.0 ("B+" or better) 
based on the average of the required courses completed in the major field or the required 
courses in the major field completed during the final 2 years of the curriculum.; OR 
(3) Honor Society Membership - Applicants may be considered eligible based on membership in 
one of the approved national scholastic honor societies listed by the Association of College 
Honor Societies (https://www.achsnatl.org/). 
 
OR 
 
Combination of Education and Experience: A combination of education and experience may be 
used to qualify for this position as long as the computed percentage of the requirements is at 
least 100%. To compute the percentage of the requirements, divide your total months of 
experience by 12. Then divide the total number of completed graduate semester hours (or 
equivalent) by 18. Add the two percentages. 
 
 
For GS-09: Specialized Experience: One year of specialized experience which includes 
preparing portions of conventional engineering plans, designs, and/or design specifications; and 
conducting limited site surveys. This definition of specialized experience is typical of work 
performed at the second lower grade/level position in the federal service (GS-07). 
 
OR 
 
Education: Master's or equivalent graduate degree or 2 full years of progressively higher level 
graduate education leading to such a degree in a field which demonstrates the knowledge, 
skills, and abilities necessary to do the work of the position, such as: civil, structural, materials 
engineering. 
 
OR 
 
Combination of Education and Experience: A combination of education and experience may be 
used to qualify for this position as long as the computed percentage of the requirements is at 
least 100%. To compute the percentage of the requirements, divide your total months of 
experience by 12. Then divide the total number of completed graduate semester hours (or 
equivalent) beyond the first year (total graduate semester hours minus 18) by 18. Add the two 
percentages. 
 



For GS-11: Specialized Experience: One year of specialized experience equivalent to GS-9 
which includes (under the direct supervision of a senior engineer) developing designs for 
civil/site features; preparing design engineering documents such as drawings, calculations and 
narratives; performing site evaluations and investigations; utilizing CAD software and/or GIS 
software for developing alignments/profiles/sections; developing design computations for site 
development features such as roadways, drainage structures, slope protection, and 
miscellaneous structures made of reinforced concrete. 
 
OR 
 
Education: Ph.D. or equivalent doctoral degree or 3 full years of progressively higher level 
graduate education leading to such a degree in a field which demonstrates the knowledge, 
skills, and abilities necessary to do the work of the position, such as civil, structural, materials 
engineering. 
 
OR 
 
Combination of Education and Experience: A combination of education and experience may be 
used to qualify for this position as long as the computed percentage of the requirements is at 
least 100%. To compute the percentage of the requirements, divide your total months of 
experience by 12. Then divide the total number of completed graduate semester hours (or 
equivalent) beyond the second year (total graduate semester hours minus 36) by 18. Add the 
two percentages. 
 

Recent Graduates will be appointed to a permanent, career or career-conditional appointment in 
the competitive service. The candidate may be selected at any grade level with non-competitive 
promotion potential to target grade. Non-competitive promotion potential to the target grade is 
based on time-in-grade requirements and demonstrated ability to perform the higher graded 
duties. 

 


